
 

 
 

 
 

March 2nd, 2020 

 
Negotiating result Cao DSM: Capitulation to FNV and 
shareholder! Result is at the expense of higher pay scales. 
 
 
Dear members, 
 
A negotiating result was reached on a new CLA at DSM on Friday evening, 
February 28th. DSM presents the result as "balanced and appropriate to DSM as 
an employer". We absolutely disagree with this. This result is very detrimental 
for the higher wage scales; an important group of more than 900 employees. 
The wages of higher scales increase by less than 6% over a period of 2 years, 
while the lower scales increase by at least 8%. In addition, a variable 
remuneration is implemented that can have a very adverse effect on the higher 
wage scales. Finally, an intention was expressed that DSM is cooperating on a 
so-called “Company AOW”: a scheme that allows employees to retire earlier. In 
the first year, 2021, this scheme is only open to employees in the shifts and 
employees with a fixed consignment allowance. Employees in the higher wage 
scales therefore hardly benefit from this. 
With this result, DSM has remained well within its mandate and can therefore 
please its shareholders. The downside, however, is that DSM does not value an 
important part of its population sufficiently and that is particularly unwise in this 
tight labor market in the long term: Pennywise and pound-foolish. By way of 
comparison: the average CLA increases in the Netherlands are now above 3% 
and at well-performing companies, such as DSM, considerably higher. With this 
result, the budget is unevenly distributed among employees: a fall for the FNV 
and the shareholder. There is nothing against rewarding the lower wage scales, 
but not at the expense of the higher wage scales. 
 
Core of the negotiation result: 

• Duration: 1-4-2020 up to and including 31-3-2022 
• Wage: an increase of € 1000 and 2% as of 1-7-2020 
An increase of € 1000 per 1-1-2021 
An increase of 2% per 1-4-2021 
• Result reward: C 38-44: In line with Global STI Framework. 
No reward for Partially Meets assessment 
• Pension accrual during parental leave 



 

 
 

 
 

• Supplemental birth leave 
• Improvement of informal caregiver facilities 
• Improvement of special leave in the event of death 
• The balance of the leave savings scheme will be 1000 hours per 1-1-
2021; employees who have a higher balance at that time will keep this. 
• Company AOW: Under the condition that a bill is adopted for this 
purpose, DSM employees can retire earlier. Inflow for employees in shifts 
and employees with a fixed consignment fee as of 1-1-2021. Other 
employees can join on 1 January 2015. 

 
How to proceed? 
We will discuss the result with you to explain and will also answer all your 
questions. This will happen in the week of 9 March. You can then vote.  
It will be clear that we will present the result to you with a negative 
recommendation. With this result, an important group of professionals within 
DSM is being shortened. 
 
With kind regards, 
 
 

John de Graaf, Henk Janssen en Casper Vaandrager 

Onderhandelingsdelegatie Synergo vhp bij DSM 

 


